
  

Application & Instructions for Clinical Pastoral Education 

 

 

Please respond to each of the following items. Your typed responses on separate pages would be appreciated. 
 

1. Personal History. A description of your life story, including important events, relationships with people who 
have been significant to you, and the impact these events and relationships have had on your development. 
Describe your family of origin and your current family relationships. 

2. Religious/Spiritual Development. A description of the development of your religious/spiritual life, including 
events and relationships that affected your faith and currently inform your belief system. 

3. Ministry Account. An account of an incident in which you were called to help someone, including the nature 
of the request, your assessment of the need, what you did, and a summary evaluation. If you had previous 
CPE, include information in pastoral conversation (verbatim) format. 

4. Impressions of Clinical Pastoral Education. What is your understanding of Clinical Pastoral Education (CPE) or 
Supervisory CPE, and what do you hope to gain personally and professionally? 

5. Please attach a current resume. 
6. You are required to complete an admissions interview with a CPE Supervisor and members of the CPE 

Advisory Committee prior to admission.  
7. If you are an international applicant, you will have to obtain appropriate documentation from U.S. 

Immigration, which usually implies a visa and a US Social Security Number. Therefore, international applicants 
should have such documentation approved at least six (6) months prior to the start of the program. If offered 
employment, can you submit verification of your legal right to work in the U.S.? Yes___ No___ 

8. An applicant with prior CPE should attach all previous self and supervisory evaluations, and your signature 
below indicates you give permission for your previous CPE centers to release your evaluations for purposes of 
this application process. 

9. Retain your own copy of this completed application and bring it with you to any interview for CPE. 
 

 

I certify that all information in this application is factually true, complete, and honestly presented. I understand that I 
may be subject to disciplinary action, including admission revocation or program expulsion, should the information 
I’ve certified be false. I hereby give permission to the BRG CPE Training Center to access my CPE evaluations and 
contact previous supervisory personnel about matters pertaining to this current application, and I consent for those 
contacted to provide the information sought. I verify that if sending in this application electronically it constitutes my 
electronic signature. 
 
 
Signature: _______________________________________________________ Date: ___________________________ 
 
 

 

The Baton Rouge General Clinical Pastoral Education Center is duly accredited by the College of Pastoral Supervision 
and Psychotherapy (CPSP) as well as Clinical Pastoral Education International (CPEI). In addition, the program has 
been reviewed and accredited by the Commission on Accreditation of Pastoral & Psychotherapy Training (CAPPT) and 
by the Commission on Accreditation for Pastoral Education (CAPE).  
 

 
 



 

Application for Clinical Pastoral Education 

 

I AM INTERESTED IN APPLYING FOR THE FOLLOWING CPE PROGRAM 

☐ Extended Unit (5-month program, offered October-February and April-August) 

☐ CPE Residency (12-month program, offered October-September) 

I HEARD ABOUT CPE FROM (Select One or More) 

☐ Baton Rouge General Website 

☐ Web Search 

☐ AACC 

☐ CAREForce 

☐ Other (Specify):       

 
Applicants may submit the completed application via email to pastoralcare@brgeneral.org. 

 

Upon acceptance, CPE candidates are required to submit a $100 non-refundable deposit, which will be credited toward tuition and fees.  

APPLICANT DEMOGRAPHICS 

Name (First, M.I., Last):        

Address: (Street / P. O. Box)       

City, State, Zip:       

Email:       

Cell:       

FAITH GROUP AFFILIATION 

Faith Group/Religious Affiliation:        

Licensed (not required for acceptance):          □ Yes   □ No   

Ordained (not required for acceptance):                 □ Yes   □ No   

Endorsed (not required for acceptance):             □ Yes   □ No   

EDUCATION DEGREE / DATE 

College:                

Graduate:             

Graduate:             

Other:                   

PREVIOUS CLINICAL PASTORAL EDUCATION 

CENTER SUPERVISOR DATES 

                  

                  

                  

                  

 

mailto:pastoralcare@brgeneral.org


Baton Rouge General Medical Center 
Clinical Pastoral Education and Pastoral Care 

3600 Florida Boulevard, Baton Rouge, LA 70806 
Phone: 225.387.7742 

 
FY: 2021-2022 
Revised: 1/28/2021 

 

Clinical Pastoral Education (CPE) is an integral part of chaplaincy services at Baton Rouge General Medical 

Center’s Bluebonnet (BB) and Mid-City (MC) campuses. 

 

The Baton Rouge General Clinical Pastoral Education Center is duly accredited by the College of Pastoral 

Supervision and Psychotherapy (CPSP) as well as Clinical Pastoral Education International (CPEI). In addition, 

the program has been reviewed and accredited by the Commission on Accreditation of Pastoral & 

Psychotherapy Training (CAPPT) and by the Commission on Accreditation for Pastoral Education (CAPE). 

 

Clinical Pastoral Education International (CPEI) 

P.O. Box 9166 

Fleming Island, FL 32006 

904.233-6885 / www.cpe-international.org 

 

CPEI’s desire is to maintain the highest level of accreditation and to provide the highest quality of 

education/training for CPE Students. CPEI is accredited by the International Association for Continuing 

Education and Training (IACET). IACET’s Standard for Continuing Education and Training is a universal 

proven model for developing effective and valuable continuing education and training programs by measuring 

the training program from procedure to process to result.  This certification not only ensures the level of 

education, but also will provide CEU’s for colleges, graduate schools, and other continuing education 

certifications. 

 

College of Pastoral Supervision and Psychotherapy (CPSP) 

 P.O. Box 162 Times Square Station 

 New York, NY 10108 

 212.246.6410 / www.cpsp.org 

 

CPSP is an affiliate member or accredited member of the following organizations: Joint Commission on 

Accreditation of Healthcare Organizations (JCAHO); COMISS Network: The Network on Ministry in 

Specialized Settings, and the Association of Theological Schools. CPSP utilizes local CPSP Chapters that 

have the responsibility to create the community which will prioritize the importance of authentic relationships 

among members, which will encourage imagination and creativity, and which will require continuous personal 

and professional accountability. Membership credentials are renewed annually and ensure continuing 

participation in Chapter Life.  

 

 

Baton Rouge General’s CPE Residency groups meet in the CPE Training Center, located in Picardy Plaza, 

Building 100, on the Bluebonnet campus. CPE Residents provide chaplaincy services at both the Bluebonnet 

and Mid-City campuses within BRG’s Pastoral Care Department. 

 

BRG Bluebonnet (BB): Pastoral care is provided through a core group of chaplains and CPE 

Chaplain Residents. The ministry staff of the department consists of: the Director of Pastoral Care, a full-time 

Staff Chaplain, CPE Chaplain Residents, CPE Chaplain Interns, and a Catholic Priest/Chaplain who coordinates 

a team of Eucharistic Ministers. 

http://www.cpe-international.org/
http://www.cpsp.org/


 

BRG Mid-City (MC): Pastoral care is provided through a ministry staff comprised of: the Director of Pastoral 

Care, CPE Chaplain Residents, Volunteer Chaplains, and a Catholic Priest/Chaplain 

who coordinates a team of Eucharistic Ministers. 

 

Below are some FAQs to help you understand the CPE component of Baton Rouge General. 

 

1. What is Clinical Pastoral Education (CPE)? 
 

The purpose of CPE is to aid students in the development of pastoral identity, to master a body of 

interpersonal skills and to apply academic resources related to pastoral care functions. In the process, 

students will create individual learning goals, evaluate theological and pastoral presuppositions, and apply 

psychotherapy theories within the context of relationships with a supervisor, student colleagues, clients, 

staff, patients, and their families. 

 

The goal of CPE is to give students opportunities to function as ministers while receiving guidance and 

supervision from experienced Pastoral Care specialists and peers to become reflective practitioners. Clinical 

Pastoral Education is designed to call forth, recognize, and strengthen each student’s unique gifts in ministry 

in dialogue with their religious heritage and the behavioral sciences. The clinical learning process provides 

opportunities to integrate personal and professional growth in an exciting and demanding educational 

experience. 

 

CPE is an adult experiential model of learning, allowing each pastoral care and classroom interaction to be 

the greatest teaching tool. Students provide pastoral care to persons as they struggle with issues related to 

sickness, diagnosis, grief, trauma, meaning, beliefs, and values. Students are enabled and empowered to use 

their own life stories, religious heritage, understanding of human personality theory, family systems theory, 

and intercultural wisdom to meet each person with open, soulful space.   

 

Individual and group supervision provides students opportunities to reflect and explore issues related to their 

pastoral functioning, to make meaning of clinical experiences, and allow space for personal processing. In 

group time, students utilize their pastoral skills as a means for the supervisor to observe everyone’s learning 

process and allow students to learn from each other.    

 

For more specific information on the objectives and outcomes of CPE, see FAQ #15. 

 

2. What is the CPE learning environment? 
 

CPE is an adult experiential model of learning, allowing each pastoral care and classroom interaction to be 

the greatest teaching tool. Students provide pastoral care to persons as they struggle with issues related to 

sickness, diagnosis, grief, trauma, meaning, beliefs, and values. Students are enabled and empowered to use 

their own life stories, religious heritage, understanding of human personality Theory, family systems Theory 

and intercultural wisdom to meet each person with open, soulful space.   

 

Individual and group supervision provides students opportunities to reflect and explore issues related to their 

pastoral functioning, to make meaning of clinical experiences, and allow space for personal processing. In 

group time, students utilize their pastoral skills as a means for the supervisor to observe everyone’s learning 

process and allow students to learn from each other.    

 

 

 

 



3. What are the essential elements of CPE? 
 

• Ministry to persons—patients, families, and staff (approximately 75% of time) 

• Reporting and evaluation of that practice 

• Pastoral supervision by CPEI/CPSP certified Faculty (CPE Supervisors and Supervisors-In-Training) 

• Process learning 

• A small group of peers in a common learning experience 

• A specific time period 

• An individual contract for learning 

• The CPE program must be conducted under the auspices of a certified CPE Supervisor (Faculty) 

attached to a CPEI/CPSP accredited CPE center.  

 

4. What does CPE prepare a person to do? 
 

CPE can serve as a part of one’s preparation for parish ministry, chaplaincy, lay ministry, 

teaching, or counseling. CPE develops the capacity for the pastoral and spiritual care of 

individuals, families, and systems. 

 

Representative vocational outcomes are: 

Pastoral Care: Pastor, Church Staff, Social Services 

Professional Chaplaincy: Hospital, Hospice, Military, and other institutional settings 

Pastoral Supervisor: CPE Supervisor 

Pastoral Counselor 

 

5. Is CPE required to be a certified chaplain? 
 

Clinical Pastoral Education International (CPEI) and the College of Pastoral Supervision and Psychotherapy 

(CPSP) are chaplain certification agencies. Four units of accredited CPE and a M.Div. degree (or 

equivalency as defined by CPEI/CPSP) are required, among other prerequisites. For more information on 

chaplaincy certification, visit www.cpe-international.org or www.cpsp.org. 

 

6. Who is eligible to enroll in CPE? 
 

Persons submit a written application and have an admissions interview. They are evaluated 

for educational readiness around issues such as: motivation, openness to learning, learning 

style, understanding of process education, educational goals, and expectations of CPE. 

Preference is given to those who have completed theological training. 

 

7. Does one have to be ordained to do CPE at Baton Rouge General? 
 

Not necessarily. Ecclesiastical Endorsement and support by one’s faith group is preferred. 

 

8. What CPE programs are offered at Baton Rouge General? 
 

• Residency program: a 12-month program (October 1-September 30) in which 

one earns four units* of CPE. In this program, Residents are both full-time employees of BRG (with a 

salary and benefits) and CPE Residents. 

 

 

 

 

http://www.cpe-international.org/
http://www.cpsp.org/


• Extended CPE Internship program: a part-time program in which one earns 

one unit* of CPE over an extended period. A typical structure that has been used at BRG has been to 

meet for seminars 1 evening/week (4 hours) for 5 months (October-February, and April-August), plus 

clinical time (app. 14 hours/week) via some day and overnight duty shifts and on calls in our BB and 

MC hospitals. No stipend is available.  

 
*A unit of CPE consists of a minimum of 400 hours: minimally 100 hours of educational components and minimally 300 

hours of ministry experience. A year-long CPE residency has four units. 

 

9. Who are the CPE Faculty? 
 

Pat H. Davis, BA, MRE, BCCC; Director of Pastoral Care, CPE Supervisor 

 

Pat Davis has served as Director of Pastoral Care at Baton Rouge General since 1991, and his leadership 

guided the establishment of BRG’s Clinical Pastoral Education Program in 2012. He joined the Pastoral 

Care Department at BRG after serving as the first Protestant Chaplain at Our Lady of the Lake Regional 

Medical Center (1986-1991). In addition to earning his Master of Religious Education from New Orleans 

Baptist Theological Seminary (1977) and completing Postgraduate work at NOBTS (1985-86), Chaplain 

Davis completed seven units of residency training in ACPE Clinical Pastoral Education at Southern Baptist 

Hospital in New Orleans (1983-1985). He has been credentialed as a Board Certified Chaplain by the 

Association of Professional Chaplains (1990-2018), the College of Pastoral Supervision and Psychotherapy 

(2014-present), and Clinical Pastoral Education International (2020-present). He achieved status as a 

Diplomate in Pastoral Supervision with CPSP in 2017 and granted reciprocity as a CPE Training Supervisor 

by CPEI in 2020. 

 

Dallas B. Dykes, BA, M.Div., BCCC; CPE Supervisory Candidate 

 

Dallas Dykes has served as a Staff Chaplain at Baton Rouge General since 2017. Prior to joining BRG, 

Chaplain Dykes’ ministry experience includes tenures as a Hospice Chaplain/Bereavement Counselor and a 

decade serving in pastoral roles on church staffs. He completed four units of CPSP Clinical Pastoral 

Education via Baton Rouge General Medical Center (2016-2018). He earned his Bachelor of Arts in English 

from LSU (1995-1999) and Master of Divinity with Specialization in Christian Education from New 

Orleans Baptist Theological Seminary (1999-2002). He was credentialed as a Board Certified Clinical 

Chaplain/Pastoral Counselor and started the CPE Supervisor-In-Training Program with CPSP in 2019, and 

he was granted reciprocity as a Board Certified Clinical Chaplain and CPE Supervisory Candidate with 

CPEI in 2020. 

 

10. What is included in a typical week of CPE at Baton Rouge General? 
 

• Structured education (9-10 hours per week), such as: 

o Devotional Thought/Theological Presentation: Devotions/theological reflections provide the 

student presenter an opportunity to make meaning by combining personal experience, clinical 

experience, pastoral care and theological beliefs. Classmates use this opportunity to learn how to 

make meaning, reflect, and provide feedback.  

o Learning Contract: Students create an individualized learning contract for each course/unit. The 

learning contract is an expression of the student’s personal and professional learning goals for 

the course/unit.  

o Verbatim or Case Study: A verbatim case study is a more casual oral or written presentation 

laying out the main concepts of a pastoral encounter during individual and/or group time. 

Verbatims often happen naturally in group discussions; students may also present verbatims 

during group time for feedback. 



A case study is a formal written retelling of an experience of pastoral encounters presented 

during class.  Case studies follow a specific written format. 

o Reflection Papers: Reflection papers provide students the opportunity to reflect upon feedback 

provided during a verbatim case study presentation or activities from the previous week. 

o Individual Supervision: Students are empowered to utilize individual supervision to process 

specific topics from a case study, interaction with peers or associates or personal events. Students 

are encouraged to provide a focus statement / agenda to the Supervisor at the beginning of the 

session. 

o Group Process Time: Group time provides students opportunities to share, reflect and explore 

issues related to their pastoral functioning, to make meaning of clinical experiences, and allow 

space for personal processing. Students practice their pastoral skills as a means for the supervisor 

to observe each individual’s learning process and allow students to learn from each other. 

o Evaluations/Assessments: Supervisors will use a variety of instruments to assess and assist 

students in reaching their goals. These may include mid and final evaluations.  

• Ministry on assigned hospital units (average 25-30 hours per week) 

Participation in weekend shifts and call duty coverage. Night/weekend shift and on-call duty at BB 

and MC is covered by the assigned Chaplain On-Call. Overnight weekday on-call may be done from 

home when the Resident is able to respond to calls within 40 minutes; Residents living outside the Baton 

Rouge area can utilize an in-house on-call room located at MC. On Saturdays, CPE Residents perform 

rounds and provide 24-hour on-call coverage (7am Saturday-7am Sunday) on a rotational schedule.   

• Written work and reading. CPE is graduate-level training. Residents are expected to 

do regular written assignments (such as weekly reflection/process notes, weekly 

case studies, book reviews, short papers, and so forth) and extensive reading. Most of this 

work will be done outside of the hospital setting. 

 

A general daily schedule is 8:00 am-4:30 pm, with a half hour off for lunch. 

 

CPE Residents are employees of BRG and thus are responsible for all employee policies 

and guidelines. Employee benefits (including medical coverage) are available. 

 

11. What is included in an individual learning contract? 
 

Each Resident develops learning goals for a unit of training in consultation with the CPE 

Faculty. The CPE Resident’s learning contract is developed around the areas of: 

• Pastoral Reflection–reflection on one’s self as a person and pastor in relationship to persons in crisis, the 

CPE Supervisor, peer group members, the curriculum, and the institution. 

• Pastoral Formation–focus on personal and pastoral identity issues in learning and 

ministry. 

• Pastoral Competence–deepening and unfolding of competence in pastoral function, 

pastoral skills, and knowledge of theology and the behavioral sciences. 

 

12. What about outside commitments while in a Baton Rouge General CPE Residency? 
 

The demands of the Baton Rouge General CPE Residency are rigorous. The Resident is a full-time 

employee of BRG with defined hours of work. The writing and reading requirements are demanding. Thus, 

it is difficult to have an additional part-time job, serve on staff on a church staff, or attend graduate school 

while a CPE Resident. Before a potential Resident attempts such an endeavor, he/she is encouraged to have 

serious conversation with the CPE Supervisor and with the church/employer regarding the time 

commitments of the program. 

 

 



13. Can you briefly describe Baton Rouge General? 
 

Baton Rouge General Medical Center is a full-service, not-for-profit community hospital with two 

campuses. The Mid-City Campus is a sub-acute care hospital specializing in senior care, rehabilitation, 

skilled nursing, physical medicine, psychiatric, long-term care and in-patient hospice. The Bluebonnet 

Campus is an acute care hospital specializing in cardiac, neurology, oncology, obstetrics, orthopedic, 

outpatient surgery, emergency department and radiation oncology.  

Originating over a century ago as Baton Rouge’s first hospital, Baton Rouge General has become a fully 

integrated medical community with a physician network of more than 800, a hospital staff of more than 

3,500, and more than 20 clinics and medical facilities. In 2010, the hospital became a satellite campus for 

Tulane University School of Medicine, further cementing its reputation as a regional teaching hospital. 

Expansion continues on both campuses to accommodate new services and programs. 

 

Some features of the BRG CPE Program: 

• Opportunity to work with a team of Faculty 

• Residents function autonomously as chaplains in the hospital 

• Opportunity to participate in educational events 

• Exposure to a broad range of acute care patients 

 

14. What are the Objectives and Outcomes of CPE? 
 

Clinical Pastoral Education International: 

 

CPE 100: an introductory course/unit in which the student becomes aware of self dynamically as they 

provide pastoral and spiritual care to individuals in crisis situations.  

CPE 200: expands the knowledge and ability to integrate spiritual assessments, appropriate 

pastoral/spiritual interventions, and engages one’s personal and pastoral authority.    

CPE 300: enables the student to critically analyze self as a pastoral provider, effectively engage spiritual 

assessments and document appropriate pastoral interventions, and demonstrate increased autonomy.     

CPE 400:  a capstone course/unit in which students demonstrate the ability to appropriately assess and 

address pastoral and spiritual needs, act autonomously, consult and provide feedback to team members, and 

articulate a pastoral motif/model that guides one’s pastoral care.  

 

CPE Objectives/Outcomes for CPE 100-400 

Note: CPE course/units 100-400 have the same educational objectives, with different outcomes. The 

educational outcomes reveal a progressive depth and integration of information. 

 

Objective(s) CPE 100 Outcomes 

 

CPE 200 Outcomes CPE 300 Outcomes CPE 400 Outcomes 

To develop self-

awareness and how 

one’s beliefs, attitudes, 

strengths, limitations, 

values, and assumptions 

affect one’s pastoral 

ministry. 

CPE 101.1: To identify 

concepts in one’s self 

that influence one’s 

pastoral care.  

CPE 201.1: To interpret 

how one’s concepts of 

the self affects one’s 

pastoral care. 

CPE 301.1: To analyze 

self in the context of 

pastoral care.   

CPE 401.1: To adequately 

assess self by describing 

how one’s beliefs, 

strengths, limitations, 

values, and assumptions 

affect one’s pastoral 

ministry. 



To develop insights from 

the field of pastoral care 

and the behavioral/social 

sciences for providing 

care to others. 

CPE 102.1: To describe 

the elements of an initial 

pastoral visit. 

CPE 202.1: To explain 

how behavioral/social 

sciences contribute to 

pastoral care.   

CPE 302.1: To manage 

pastoral care visits using 

insights from 

behavioral/social 

science. 

 

CPE 402.1: To articulate 

insights from the 

behavioral/social sciences 

as a tool in pastoral care. 

To develop the ability to 

provide pastoral care to a 

diverse population of 

individuals and groups. 

CPE 103.1: To recognize 

specific cultural, gender 

and spiritual needs 

among individuals and 

groups. 

CPE 203.1: To discuss 

culture, gender, and 

spiritual needs among 

diverse population. 

CPE 303.1: To formulate 

spiritual assessments and 

pastoral interventions 

with diverse populations.  

CPE 403.1: To assess and 

adequately address the 

pastoral and spiritual needs 

of a diverse population. 

To utilize individual and 

group supervision for 

personal and 

professional growth and 

the capacity to evaluate 

one's pastoral ministry.   

CPE 104.1: To describe 

personal and 

professional challenges 

and growth opportunities 

in group and individual 

supervision.  

  

CPE 204.1: To test 

innovative approaches in 

using individual and 

group supervision for 

personal and pastoral 

insight and development. 

CPE 304.1: To 

demonstrate increased 

confidence in using 

individual and group 

supervision for giving 

and receiving of 

feedback. 

CPE 404.1: To assess 

one’s ability to effectively 

use individuals and groups 

in a variety of personal and 

professional settings for 

purposes of clarification, 

consultation, and 

contribution.  

To develop the capacity 

to conduct spiritual 

assessments and 

appropriate pastoral 

interventions. 

CPE 105.1: To identify a 

variety of spiritual 

assessments options. 

CPE 205.1: To describe 

a spiritual assessment 

preference and illustrate 

its use with at least one 

appropriate pastoral 

intervention.   

CPE 305.1: To articulate 

one’s spiritual 

assessment and pastoral 

intervention(s) with 

multiple patients/clients.   

CPE 405.1:  To adequately 

demonstrate an appropriate 

spiritual assessment and 

pastoral intervention(s) for 

one or more 

patients/clients.  

To explore one’s 

theological heritage and 

the impact it has one 

one’s pastoral ministry. 

CPE 106.1: To define 

the difference between 

embedded and 

deliberative theology. 

CPE 206.1 To discuss 

how one’s theology 

affects one’s pastoral 

care. 

CPE 306.1: To discern 

the embedded and /or 

deliberate theology of 

self and the person(s) 

being provided pastoral 

care. 

CPE 406.1: To 

appropriately assess one’s 

embedded/deliberate 

theology and how it 

impacts one’s pastoral 

care. 

To develop the capacity 

to use one’s personal and 

pastoral leadership and 

authority. 

CPE 107.1:  To define 

personal and pastoral 

authority and the impact 

it has on one’s ministry. 

CPE 207.1: To discuss 

one’s limitations and 

strengths in using 

personal and pastoral 

authority.   

CPE 307.1: To 

appropriately exercise 

personal and pastoral 

authority. 

CPE 407.1: To 

appropriately assess and 

demonstrate the use of 

personal and pastoral 

authority in pastoral care. 

To function 

appropriately within the 

bounds of ethical 

principles in the practice 

of one’s ministry and as 

an advocate for persons 

in need. 

CPE 108.1: To identify 

critical ethical / medical 

issues in pastoral care 

and the role of pastoral 

advocate. 

 

CPE 208.1: To discuss 

the elements of an 

ethical dilemma and an 

ethical decision-making 

process. 

CPE 308.1: To formulate 

an ethical/medical case 

while applying an 

appropriate ethical 

decision-making model. 

CPE 408.1: To 

appropriately assess one’s 

role as a pastoral advocate 

as applied to a 

medical/ethical issue, and 

an appropriate ethical 

decision-making process. 

 

 

 

 

 



College of Pastoral Supervision and Psychotherapy: 

 

230.1: To develop the ability to make use of the clinical process and the clinical method of learning. This 

includes the formulation of clinical data, the ability to receive and utilize feedback and consultation, and to 

make creative use of supervision. (CPEI: 102, 104) 

 

230.2: To develop the self as a work in progress and to cultivate the understanding of the self as the 

principal tool in Pastoral Care and counseling. This includes the ability to reflect and interpret one's own 

life story both psychologically and theologically. (CPEI: 101, 106, 107) 

 

230.3: To demonstrate the ability to establish a pastoral bond with persons and groups in various life 

situations and crisis circumstances. (CPEI: 103, 108) 

 

230.4: To demonstrate basic care and counseling skills including listening, empathy, reflection, analysis of 

problems, conflict resolution, and theological reflection, and the demonstration of a critical eye so as to 

examine and evaluate human behavior and religious symbols for their meaning and significance. (CPEI: 

101, 102, 103, 105)  

 

230.5: To demonstrate the ability to make a pastoral diagnosis with special reference to the nature and 

quality of religious values. (101, 105) 

 

230.6: To demonstrate the ability to provide a critical analysis of one's own religious tradition. (CPEI: 101, 

106) 

 

230.7: To demonstrate an understanding of the dynamics of group behavior and the variety of group 

experiences, and to utilize the support, confrontation, and clarification of the peer group for the integration 

of personal attributes and pastoral functioning. (CPEI: 104, 108) 

 

230.8: To demonstrate the ability to communicate and engage in ministry with persons across cultural 

boundaries. (CPEI: 103) 

 

230.9: To demonstrate the ability to utilize individual supervision for personal and professional growth and 

for developing the capacity to evaluate one's ministry. (CPEI: 104) 

 

230.10: To demonstrate the ability to work as a pastoral member on an interdisciplinary team. (CPEI 107)               

 

230.11: To demonstrate the ability to make effective use of the behavioral sciences in pastoral ministry. 

(CPEI: 102) 

 

230.12: To demonstrate increasing leadership ability and personal authority. (CPEI: 107) 

 

230.13: To demonstrate familiarity with the basic literature of the field: clinical, behavioral, and 

theological. (CPEI: 102) 

 

 

 

 

 

 

 

 

 



 

 
Clinical Pastoral Education 

 

 

 

 

Family Educational Rights and Privacy Act (FERPA) 

 

Student Record Information Release 
 

 

 

Student Name (Printed) ______________________________________________________ 

 

Student Driver’s License No. ______________________________________________________ 

 

I, the undersigned, hereby authorize Baton Rouge General Clinical Pastoral Education Program to release the 

education records (including but not limited to grade reports, transcripts, classroom 

performance/behavior records) to Baton Rouge General or any of its affiliated entities, in 

connection with consideration for placement as a chaplain resident/intern. 

 

I understand that (1) I have the right not to consent to the release of my education records; (2) I 

have the right to receive a copy of such records upon request; and (3) that this consent shall 

remain in effect until revoked by me, in writing, and delivered to the Baton Rouge General Clinical Pastoral 

Education Program. Any such revocation shall not affect disclosures 

previously made by the Baton Rouge General Clinical Pastoral Education Program prior to the 

receipt of such written revocation. 

 

 

 

__________________________________________ _____________________________  

Signature        Date 
 


